CHAPTER
PAIRED DOCTORATES WHO RECEIVED PH.D.s IN 1970-1974
The sex differences we have examined up to this point concerned women who began their careers prior to 1970.  To what extent have employment characteristics of men and women converged for more recent Ph.D.s, and is there any evidence suggesting sex discrimination among young women scientists and scholars?  Since the possibility of so-called reverse discrimination is also raised by some observers, we will explore the extent to which this may exist.
First, it should be pointed out that the criteria for selecting matched male-female pairs from this cohort were especially strict. As part of the "A" match1 within each pair, there is agreement on field of doctorate, quality of Ph.D. institution, race, and year of Ph.D. (within one year).  In as many as 85 percent of the 1,316 pairs from this cohort, the man and woman had not only the same field, such as physics or chemistry, but also the same specialty (e.g., nuclear physics, polymer chemistry).
The average year of Ph.D. for the sample is 1972.  Therefore, th employment data we will analyze typically describe an individual's situation 7 years after the Ph.D.  In terms of academic employment it is thus an appropriate cohort for which to examine tenure deci s ions.
The women in this group have a median age of 37 (Table 4.1). Two-thirds are married but less than half have children.  It is assumed that most of those without children have made final family decisions, since the majority are age 35 or older.
Employment statusom respondents to a 1979 national survey (as described on pages  xv and 12-14).  The median age of the women in this sample is 45 (Table 3-2).  Thus, the present analyses should provide a profile at mid-career.  Most of the pairs are 1965~1969 Ph.D.s.  More than half of the women (59 percent) were married as of 1979 but less than half (kk percent) had children.  It is interesting to note that the proportion who were married is far below the 80 We also thank William C. Kelly, Executive Director of the Commission on Human Resources, for valuable administrative guidance, and Commission reviewers Lloyd Humphreys and Nancy Milburn for their helpful comments.
